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S U M M A R Y
 

Successful carpentry apprentices (who have
successfully completed their apprenticeship) were
assessed using the JobFit Executive psychometric
instrument and from these assessment results,
Peoplogica developed a high performance Success
Pattern.  This Success Pattern accurately identified
the critical  success attributes of the successful
apprentice for the carpentry apprenticeship program.

 

P U R P O S E
 

Identi fy  the  cr i t ical  attr ibutes  of  a  successful  Carpentry
Apprentice

 
Provide  a  solut ion that  wi l l  improve  the  success  rate  of
select ing high performers  in  the  future

 

Del iver  higher  retention rates
 

Identi fy  potential  barr iers  to  success  and provide
coaching,  mentoring & training suggestions to  manage
these barr iers
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A B O U T  J O B F I T
A S S E S S M E N T S

JobFit  Assessments  have  been  speci f ica l ly  deve loped  to  assist
not- for -prof i t  and  care  organisat ions  to  better  se lect ,  deve lop
and retain  h igh  performing  employees  and vo lunteers .

JobFi t  Execut ive  is  a  h ighly  accurate  psychometr ic  assessment
for  a l l  l eadership ,  management  and sa les  ro les .  JobFi t  Execut ive
measures  cognit ive  abi l i t ies ,  behavioural  t ra i ts ,  professional
t ra i ts  and professional  interests .  This  powerful  instrument
provides  the  abi l i ty  to  bui ld  ro le  benchmarks  based  on  your
proven  high  performers .

JobFi t  Se lect  is  a  h ighly  accurate  psychometr ic  assessment  that
measures  a  candidate 's  " f i t "  to  the  ro le  they  are  being
considered  for .  JobFi t  Se lect  has  been  speci f ica l ly  designed  for
a l l  ro les  up  to  mid- leve l  managers  and is  part icular ly  e f fect ive
for  a l l  carer ,  case  of f icer ,  administrat ion ,  customer  serv ice  and
operat ions  ro les .



C A R P E N T R Y  A P P R E N T I C E
S U C C E S S  PAT T E R N
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* I n t e r p r e t  J o b F i t  E x e c u t i v e  S u c c e s s  P a t t e r n  u s i n g  Q u i c k  R e f e r e n c e  G u i d e .

Successful  Apprentices  were  assessed using the  JobFit  Executive
assessments  in  order  to  bui ld  a  Success  Pattern for  the  role .

http://www.jobfitassessments.com/resources/JobFit%20Executive%20-%20Quick%20Reference%20Guide.pdf


C A R P E N T R Y  A P P R E N T I C E
- PA R T I C I PA N T  R AT I N G S
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PARTICIPANTS CARPENTRY APPRENTICE
PERFORMANCE RATING

SUCCESSFUL  APPRENTICE  #1

SUCCESSFUL  APPRENTICE  #2

SUCCESSFUL  APPRENTICE  #3

HIGH

HIGH

HIGH

"Successful  Apprent ice" :  an  apprent ice  who has  successful ly  completed

their  apprent iceship

"Unsuccessful  Apprent ice  (<6  months)" :  an  apprent ice  who ceased  their

apprent iceship  in  the  f i rst  6  months

"Unsuccessful  Apprent ice  ( 12- 18  months)" :  an  apprent ice  who ceased

their  apprent iceship  between 12&18 months .

SUCCESSFUL  APPRENTICE  #4

UNSUCCESSFUL  APPRENTICE  (<6  MONTHS)

UNSUCCESSFUL  APPRENTICE  ( 12- 18  MONTHS)

MOD-LOW

MOD-LOW

LOW
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YC A R P E N T R Y  A P P R E N T I C E  -
C A N D I D AT E  M AT C H I N G

The Success  Pattern was then uti l ised to  identi fy
future  top performers  for  the  role  using JobFit  Select
Assessment .



C A R P E N T R Y  A P P R E N T I C E  -
S U C C E S S F U L  A P P R E N T I C E  R E P O R T I N G
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P E O P L O G I C A

2 7 5 A l f r e d S t r e e t . N o r t h S y d n e y , N S W 2 0 6 0 

T : 0 2 9 9 3 6 9 0 0 0      W : w w w . p e o p l o g i c a . c o m 

E : i n f o @ p e o p l o g i c a . c o m

https://twitter.com/peoplogica?lang=en
https://www.linkedin.com/company/peoplogica/
www.peoplogica.com
mailto:info@peoplogica.com



